[image: image1.wmf]

[image: image1.wmf]
September 30, 2005





      Engineer





We are an equal opportunity employer offering salaries and excellent benefits to all applicants without regard to race, color, religion, sex, national origin, age, marital status or disability.  Anyone requiring reasonable accommodation as provided in the Americans with Disabilities Act, should call 


(386) 329-4446.  





Department:		Water Resources                  Division:		Division Of Engineering


Location:		Altamonte Springs               Apply by:		October 14, 2005





This is engineering work supporting the operation and maintenance of projects in the Lake Apopka basin.  Primary duties:  assists Professional Engineers in the management of data acquisition and quality assurance/control of project data on spreadsheets and development and implementation of new projects; may perform field inspections, data collection, maintenance and operation of projects; may review and analyze hydrologic and hydraulic data for wetland restoration projects, water control structures, and stormwater treatment facilities; and manage data acquisition and perform quality assurance/control of project data on spreadsheets. Preference will be given to Engineers with understanding and work-related experience with hydraulic and hydrologic concepts and calculations, experience with Microsoft Excel, work-related experience with design, including AutoCAD, environmental resource permitting and construction management on water resources engineering projects.  Previous experience with State of Florida Environmental Resource Permitting is beneficial, but not required.  Minimum qualifications include: a bachelor's degree from an accredited college or university in environmental, civil, hydraulic, agricultural or water resource engineering.





For additional information and to complete an online application, visit our web site at sjrwmd.com.  





The St. Johns River Water Management District is a drug-free workplace.  Any offer of employment for a safety-sensitive position will be contingent upon a job applicant passing a drug screening.  Federal law requires that the District hire only U.S. citizens and lawfully authorized aliens who can provide documentation of their identity and employment eligibility.




















