Company Information
1、Atkins
Introduction
Atkins is the world's 11th largest design firm. We have the depth and breadth of expertise to respond to the most technically challenging and time-critical infrastructure projects and the urgent transition to a low-carbon economy.
Whether it’s the concept for a new skyscraper, the upgrade of a rail network, the modeling of a flood defense system or the improvement of a management process, we plan, design and enable solutions.

We Plan, Design, and Enable Solutions
Plan - The challenges facing our clients are multidimensional, often because of an increasingly complex modern environment. From cost and risk planning, feasibility studies, and logistics to impact assessments and stakeholder engagement activity, we plan every aspect of our clients' projects.

Design - Atkins designs intellectual capital such as management systems and business processes. We also design physical structures such as office towers, schools, bridges, and highways. Whatever we design, we apply the same passion and creativity combined with rigorous quality standards.

Enable - Our clients choose Atkins because they need assurance that their projects are procured safely and predictably. They entrust us with the management of projects, people and issues—ensuring that deadlines are met, costs are controlled, and success is delivered.

Atkins is consistently ranked among the world’s largest engineering firms, with a multi-national workforce of nearly 18,000 employees, including almost 4,000 employees in over 80 offices across North America. Our high-performance culture is founded on uncompromising ethics, respect for people, depth and diversity of leadership, and excellence in client service. 

Atkins is committed to an environment that embraces diversity, fosters inclusion, and celebrates all of our employees’ talents. We seek only the best talent through our innovative National College Recruiting Program, which offers internships, co-ops, fresh graduate opportunities, and cross-training programs, as well as through our extensive recruiting efforts for experienced professionals. 

Atkins Jobs Category
※Architecture Jobs    ※Aviation Jobs     ※Civil Jobs Information   ※Technology Jobs
※Air Quality Jobs   ※Electrical Engineering Jobs  ※Energy Jobs   ※Surveying Jobs
※Water Jobs   ※Transportation Design Jobs     ※Environmental Sciences Jobs
※Right of Way Jobs  ※Traffic Operations Jobs   ※Intelligent Transportation Jobs
※Water Resources Jobs  ※Geographic Information Jobs  ※Construction Inspection Jobs
※Emergency Management Jobs  ※Environmental Jobs   ※Coastal Engineering Jobs
Contact
Phone: +1.800.477.7275
Website: www.atkinsglobal.com/northamerica
2、Central Intelligence Agency(CIA)
Introduction
The Central Intelligence Agency (CIA) is a central intelligence agency of the United States government, reporting to the Director of National Intelligence, responsible for providing national security intelligence assessment to senior United States policymakers. The CIA also engages in covert activities at the request of the President of the United States.[
The primary function of the CIA is to collect information about foreign governments, corporations, and individuals, and to advise public policymakers. The agency conducts covert operations and paramilitary actions, and exerts foreign political influence through its Special Activities Division.  The CIA and its responsibilities changed markedly in 2004. Before December 2004, the CIA was the main intelligence organization of the US government; it was responsible for coordinating the activities of the US Intelligence Community (IC) as a whole. The Intelligence Reform and Terrorism Prevention Act of 2004 created the office of the Director of National Intelligence (DNI), which took over management and leadership of the IC.
Student Opportunities
Contribute to the work of the nation before you graduate. Apply to participate in one of the outstanding student work programs at the CIA, including undergraduate student internships or undergraduate co-ops, and graduate studies programs.

This is an opportunity to learn from highly skilled professionals who support US officials that make our country's foreign policy. You'll assist with substantive and meaningful work assignments, while earning a competitive income and gaining invaluable practical experience. There's no better place to learn than at the center of intelligence.

To apply online please view our available student positions on the following pages: Analytical, Clandestine Service, Language, Science, Engineering & Technology, or Business, IT & Security. Applications for Summer 2012 employment will be accepted until 15 October 2011. Applications for winter, spring, and fall employment should be sent nine to twelve months before the desired start date.

· Requirements
· Overview of Student Opportunities
· Undergraduate Scholarship Program 

· Undergraduate Co-Op Program 

· Undergraduate Internship Program 

· Graduate Studies Program 

· Application Information/Application Deadlines
· Ongoing Opportunities


Requirements

Student opportunities are highly competitive. You are expected to meet the same employment standards as permanent employees. Applicants must be US citizens and should have a strong academic record (3.0 GPA or better). Foreign language skills, previous international residency and military experience are pluses. Outstanding interpersonal skills, the ability to write clearly and accurately, and a strong interest in foreign affairs are necessary. As part of the hiring process, you must successfully complete medical and polygraph examinations as well as a background investigation.

Student positions offer salaries competitive with the private sector and the same benefits as permanent employees. Students in agency-sponsored programs are also eligible to apply for a one-time tuition assistance award for the last year of study if a job offer has been extended and a minimum GPA is maintained.

All student assignments are located in the Washington, D.C. area. The CIA cannot provide students with housing, however, services are provided that will assist you in identifying affordable, temporary and convenient accommodations.

Career Opportunities of Engineering
Computer Engineer - Developmental
Computer Engineer - Full Performance
Computer Forensics Engineer
Enterprise Systems Engineer
Network Engineer - Developmental
Network Engineer - Full Performance
Program Management Engineer 
Security Engineer
Systems Engineer
Engineer/General: Electrical Engineer、Materials Engineer、Mechanical Engineer
Contact
phone:  (703) 482-0623

fax:  (703) 482-1739

Website: https://www.cia.gov/careers/student-opportunities/index.html
3、Federal Energy Regulatory Commission(FERC)
Introduction
FERC is an independent agency that regulates the interstate transmission of electricity, natural gas, and oil. FERC also reviews proposals to build liquefied natural gas (LNG) terminals and interstate natural gas pipelines as well as licensing hydropower projects. The Energy Policy Act of 2005 gave FERC additional responsibilities as outlined in FERC's Top Priorities and updated Strategic Plan. 
As part of that responsibility, FERC: 
· Regulates the transmission and wholesale sales of electricity in interstate commerce; 

· Reviews certain mergers and acquisitions and corporate transactions by electricity companies; 

· Regulates the transmission and sale of natural gas for resale in interstate commerce; 

· Regulates the transportation of oil by pipeline in interstate commerce; 

· Approves the siting and abandonment of interstate natural gas pipelines and storage facilities; 

· Reviews the siting application for electric transmission projects under limited circumstances; 

· Ensures the safe operation and reliability of proposed and operating LNG terminals; 

· Licenses and inspects private, municipal, and state hydroelectric projects; 

· Protects the reliability of the high voltage interstate transmission system through mandatory reliability standards; 

· Monitors and investigates energy markets; 

· Enforces FERC regulatory requirements through imposition of civil penalties and other means; 

· Oversees environmental matters related to natural gas and hydroelectricity projects and other matters; and 

· Administers accounting and financial reporting regulations and conduct of regulated companies.

Internships
Our Summer Intern Program is designed to help students bridge the gap between academic achievements and the first experience in a corporate office environment. Opportunities allow students to gain valuable experience in a wide variety of fields, to include business and engineering. 

The program introduces students introduced to the challenging world of energy regulation. It provides opportunity to serve the public by protecting consumers and the environment, and promoting fair and competitive energy markets that benefit the entire nation. The dynamic nature of the energy industry presents continued opportunities for interesting projects that will keep interns engaged throughout the summer.

Living and working in the Nation's Capital can be a great adventure! Touring the monuments alone would keep interns busy all summer without having to spend a dime! There are outdoor concerts, activities on the Mall, shopping in various venues, restaurants for all tastes and price ranges, live theatre, food festivals, parades, boating, hiking, and art galleries. Nothing beats the view of Independence Day fireworks over the Washington Monument. 

A full schedule of activities and opportunities for summer interns to network with their peers and FERC professionals is planned throughout the summer. One of the goals of the program is to have interns look back and always remember Washington, D.C. as a great place to live, work and play. 

Student Temporary Assistant Resource Services (STARS) Program
The purpose of the Student Temporary Assistant Resource Services (STARS) Program is to provide the Commission with temporary administrative support and to provide networking for students throughout the Commission. The STARS Program offers student employees structure, motivation, leadership skills, and diverse work projects, which expose students to various levels of the business of the Federal government. Students in the STARS program gain first-hand experiences in the Federal government by providing support to the professional staff. Their job functions include routine office automation tasks, data entry, research projects, and production work. Throughout the school year, STARS work a minimum of 16 hours and a maximum of 40 hours per week during normal business hours. If you are interested in the STARS program, send your resume to Amanda Perry at amanda.perry@ferc.gov. 

College Recruitment
Environmental Specialists
Environmental careers at the Commission include fishery and wildlife biologists, terrestrial ecologists, hydrologists, environmental protection specialists, outdoor recreation planners, and cultural resource specialists. The environmental staff at the Commission concentrates on the siting of gas pipelines and construction and operation of hydroelectric projects, including compliance with license conditions. Scientists have the opportunity to travel across the U.S. for on-site inspections of the nation's largest energy facilities. 
Environmental specialists prepare environmental impact statements and assessments that report on the effects on water quality, fisheries, vegetation, wildlife, historic and cultural resources, soils and geologic resources, land use, air and noise quality, and recommend mitigation measures and license conditions. The Commission relies on the results of this analysis and reporting when making determinations on whether to approve proposed pipeline or hydroelectric projects. 

FERC needs professionals and students with the following qualifications: 

· Degree in biology or environmental science

· Excellent communication skills

· Analytical ability 
Engineers

· [image: image1.png]






Engineers at the Commission experience many opportunities to grow, learn, and excel in a constantly changing environment. They are presented with many meaningful and intellectually stimulating challenges. With workloads that span both the electric and natural gas industries, engineers can utilize their technical education as a springboard for future success. Many engineers have the opportunity to travel across the U.S. for on-site visits to conduct on-site inspections of the nation's largest energy facilities. 
Civil Engineers
Civil engineers conduct on-site inspections and prepares engineering studies to determine the stability of over 2000 hydroelectric dams, powerhouses, and other project structures that support the nations renewable energy supply. They also provide engineering analysis relating to these studies for inclusion in environmental impact statements and assessments, and dam safety reports. 

Environmental Engineers
Environmental engineers contribute to renewable energy sources by reviewing the environmental impact of proposed hydroelectric and natural gas projects. They apply their knowledge by studying aspects of a project's environmental impacts, determining the scope of the problem, and proposing recommendations to protect the environment.
Contact
Address: 888 First Street, NE Washington, DC 20426
Phone: 202-502-8476
Email: work@ferc.gov
Website: http://www.ferc.gov/careers/careers.asp
4、The Applied Physics Laboratory(APL) of Johns Hopkins University
Introduction
The Applied Physics Laboratory (APL) is a not-for-profit center for engineering, research, and development. Located north of Washington, DC, APL is a division of one of the world's premier research universities, The Johns Hopkins University (JHU). The Laboratory has been a major asset to the nation since it was organized to develop a critical World War II technology in 1942. We recruit and hire the best and the brightest from top colleges, and 68% of our recruits are engineers and scientists. We work on more than 600 programs that protect our homeland and advance the nation's vision in research and space science, at an annual funding level of about $980 million.
APL's basic organization comprises 11 departments. Each department contains a number of groups—our basic hiring/staffing unit. The technical departments also include business areas, which represent the Laboratory's "product lines."
College Internships
College Summer Internships
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APL offers science and engineering internships each summer. The Laboratory's internship program provides practical work experience and an introduction to APL. Students spend the summer working with APL scientists and engineers, conducting research, developing leadership skills, and growing professionally. 

This summer, more than 200 interns from 60 colleges and universities are working at APL. These interns range from freshmen to Ph.D. level, work on projects across the Laboratory in every technical department, and have the opportunity to network throughout the summer at receptions, social events, seminars, and workshops.

(GPA of 3.0 or higher required
[on a 4.0 scale])

Special Internship Opportunities

ATLAS Summer Internships

The APL Technology Leadership Scholars (ATLAS) program provides a unique educational opportunity for a select group of students from Historically Black Colleges and Universities, Hispanic-Serving Institutions, and Minority Institutions. Read more »
APL Advanced Application Scholars Program for JHU Students

The APL Advanced Application Scholars Intern Program for JHU students provides a unique educational opportunity for a select group of students from The Johns Hopkins University.
Read more »
GEM: Graduate School Internships

APL is a founding member of GEM, the National Consortium for Graduate Degrees for Minorities in Engineering and Science, Inc., a nonprofit organization that helps minority students attend graduate school.

Advanced Application Scholars Program
If you’re a full-time Johns Hopkins University (JHU) student majoring in engineering, computer science, applied mathematics, or physics and would like to strengthen your preparation for a technical career, the Advanced Application Scholars Program is designed for you. This highly competitive summer internship program focuses on professional development.

The Advanced Application Scholars Program is offered to well-qualified, highly motivated undergraduates and graduate students who have an interest in engineering and applied scientific research and are attending JHU.

Advanced Application Scholars will have the opportunity to work at APL, where they will be partnered with a staff mentor experienced in their field of study.

Those accepted into the program will spend their summer in one of the following mission areas:

· Air and Missile Defense、Biomedicine、Civilian Space、Cyber Operations、Homeland Protection、National Security Analysis、National Security Space、Precision Engagement

· Science and Technology、Strategic Systems、Undersea Warfare

Research in Your Field

At APL, Advanced Application Scholars are teamed with a staff scientist or engineer who is conducting research and development in a field consistent with the intern’s academic major. 

Advanced Application Scholars have the chance to apply their schooling and hone their problem-solving skills while helping to solve critical problems affecting our nation.

Typical internship assignments may include:

· Software Design and Development

· Modeling and Simulation

· Testing and Evaluation

· Hardware Design

· Data/Systems Design

· Scientific Research

Apply Now!

For consideration, applicants should be:

1. An engineering, computer science, applied mathematics, or physics major

2. A full-time student at JHU 

3. An achiever with at least a 3.0 overall GPA

4. A person with an interest in applied scientific research

5. A U.S. citizen (required in order to obtain a security clearance) 

APL typically hires students who have, at a minimum, completed their sophomore year of study in a technical discipline. Internships are only available as a paid experience, and not for academic credit.

Apply for an Advanced Application Scholars internship before December 31.

Contact
Phone: 443-778-3456
Website: http://www.jhuapl.edu/employment/summer/
5、RS&H
Introduction
RS&H, whose tradition began in 1941, is a facilities and infrastructure consulting firm whose client-centered program structure provides value-added solutions to clients around the world. 

Offices are located in California, Colorado, Florida, Georgia, Illinois, Michigan, Minnesota, North Carolina, Ohio, Texas, Utah, Virginia and Washington DC.
RS&H is organized into client-focused programs, each with its own multidisciplined staff of architects, engineers, planners, environmental scientists and technical support personnel. Clients are served by teams of specialists selected for the expertise and experience they can provide in specific areas of interest. Each team is supported by the firm’s total spectrum of architectural, engineering, planning and environmental services. 
Our Programs
Aerospace and Defense
RS&H is renowned for its work in delivering rapid, innovative and cost effective solutions to meet the increasingly complex design demands of the aerospace and defense industry, including: launch facilities and infrastructure, military facilities, force protection, spaceports and sustainable design.
Aviation
RS&H is a leading airport planning and design consultant. It provides services relating to airport terminals and other buildings, airport airfield, airport planning studies and airport environmental services. 
Corporate
As Corporate consultants delivering design, Corporate real estate and program management, RS&H specializes in financial facility design, warehouse and distribution, offices, mission critical facilities, medical offices, corporate interiors, land development, Corporate real estate and facilities program management. 
Education, Health and Science
RS&H is a leader in understanding the technology requirements and design of educational as well as science and technology facilities.
Public Infrastructure
RS&H has a long history of being a single source provider of architectural, engineering, planning and environmental services, including public infrastructure engineering and master planning services, to local governmental and quasigovernmental agencies.
Transportation
RS&H is a recognized leader among transportation engineering consulting firms. Our transportation engineering consultants serve transportation and multimodal agencies, expressway and transit authorities, providing planning, design and Construction Engineering and Inspection (CEI) services through RS&H CS. 
Construction Services
RS&H CS, a wholly owned subsidiary of RS&H, is an infrastructure consulting firm providing Construction Engineering and Inspection (CEI) services. Clients have included state departments of transportation, expressway authorities, local municipalities and contractors.
career opportunities
	RS&H is an Equal Opportunity Employer EOE/AAP/M/F/D/V

	

	

New Applicants

	Search our positions by selecting a location below. To see all openings sorted by location select "-Any-". Each job description includes a link for applying and submitting your resume to us online. This is the fastest and most reliable way to be considered for any of our positions.

	There are currently a total of 60 open job(s).


Contact
Website: http://www.rasndh.com
6、The NAVY Civil Engineer Corps
Introduction
Civil Engineer Corps (CEC) officers are the Navy's uniformed professional engineers and architects. They are responsible for executing and managing the planning, design, construction, operation, and maintenance of the Navy's shore facilities.
CEC officers assume responsibility and acquire valuable experience early in their careers; an incredible resume builder! Positions are available in construction contract management, public works, and the Seebees.

CEC officers work in a variety of locations around the world in highly visible positions supervising engineering personnel and technicians. With a budget of over $11 billion per year, CEC officers get immediate and exciting engineering management experience, responsibility and authority far exceeding that offered by a private firm.

The Civil Engineer Corps Collegiate Program
Provides money for students to focus on completing their degree without having to take on a part-time job. Enrollees graduate with a guaranteed job as a commissioned officer in the U.S. Navy.

Eligibility:

Must be a U.S. citizen

Must be physically qualified

19-35 years old on date of commissioning

Minimum 3.0 GPA on a 4.0 scale (engineering or architecture degree)

24 months or less from graduation (in an accredited ABET or NAAB program)

Benefits:

Earn up to $113,100 while in college

Medical/dental coverage with life insurance

Possible advancement while in college

College years enrolled in program counts toward retirement

Full-time student; military duties begin after degree is obtained

Contact
Robert Mike
Office: 904-396-5909 Ext.1133 

Fax:  904-399-3896
Email: mike@navy.mil
7、CSX
Introduction
CSX Corporation, together with its subsidiaries based in Jacksonville, Fla., is one of the nation's leading transportation suppliers. The company’s rail and intermodal businesses provide rail-based transportation services including traditional rail service and the transport of intermodal containers and trailers.

Overall, the CSX Transportation network encompasses about 21,000 route miles of track in 23 states, the District of Columbia and the Canadian provinces of Ontario and Quebec. Our transportation network serves some of the largest population centers in the nation. More than two-thirds of Americans live within CSX’s service territory, accounting for about three-quarters of the nation’s consumption.

CSX serves major markets in the eastern United States and has direct access to all Atlantic and Gulf Coast ports, as well as the Mississippi River, the Great Lakes and the St. Lawrence Seaway. The company also has access to Pacific ports through alliances with western railroads.

We move a broad portfolio of products across the country in a way that minimizes the effect on the environment, takes traffic off an already congested highway system, and minimizes fuel consumption and transportation costs.

Engineering positions
Assistant Signal Worker: Assist in the installation, repair and maintenance of various railroad signals and grade crossing protection equipment. See description
Bridge Mechanic: Construct, maintain and repair bridges to ensure the safe passage of trains. See description
Bridge Tender: Operate and maintain bridges to ensure the safe passage of water traffic and trains. See description 
Communications Maintainer - Technician: Install, maintain, replace and repair electrical and electronic communications equipment. See description
Electronic Signal Specialist: Install and maintain signal control systems, support network operations, and assist in the diagnosis of signal and network equipment for classification yard. See description 
Heavy Equipment Operator: Operate heavy equipment, such as bulldozers, bobcats, and excavators. See description 
Road Electrician: Perform electrical inspection, construction, maintenance, and repair activities on power distribution equipment, floodlight towers, power poles, air conditioning units and other fixed facilities. See description 
Roadway Mechanic: Troubleshoot, repair, and maintain heavy off-track equipment and roadway machinery. See description 
Sheet Metal Worker - Plumber: Tin, coppersmith, and pipe-fit engines, railcars, tracks, and bridges in a variety of locations. See description 
Track Worker: Work as a member of a crew to install new railroad track, maintain existing track and right-of-way. See description 
Welder Helper: Repair and maintain all aspects of rail including frogs, rail-ends, turn-outs, switch points and glue joints using arc, propane or thermite welding processes. See description
Management Trainees
The Management Trainee Program at CSX develops your leadership skills while you apply your academic and prior work experiences in an actual work environment.

Driven candidates with a desire to learn new skills and make critical decisions on a daily basis will find the perfect fit at CSX. With some of the nation’s most important freight on our 21,000-mile rail network, you’ll be a key component of America’s vital transportation network.

With the program's rotational assignments, you get the broadest possible experience across railroading functions. Structured training and on-the-job experience immerse you in the business. You’ll be growing within an influential and progressive company that actively strives to alleviate our nation’s critical environmental and economic concerns.

See how you can make a difference with CSX: Corporate Responsibility Report
We look forward to seeing you at the next recruiting event near you:

Recruiting Calendar
Get TRAINed without delay

All management trainees begin with a one-week orientation in Jacksonville, Fla. Then you will either attend training at the Railroad Education and Development Institute (REDI) in Atlanta, Ga., or begin a rotation at an assigned location. Most non-operational (Commercial, Finance) rotations are at CSX’s headquarters in Jacksonville, Fla., while most of the operational rotations (Transportation, Mechanical, Intermodal, Customer Service/Network Operations, Engineering) include on-the-job experience at any one of the many CSX field operations locations within our 23 state network east of the Mississippi River including:

· Albany, N.Y.

· Atlanta, Ga.

· Baltimore, Md.

· Huntington, W.Va.

· Florence, S.C.

· Jacksonville, Fla.

· Louisville, Ky.

· Chicago, Ill.

· Indianapolis, Ind.

· Nashville, Tenn.

Get TRAINed with variety

The Management Trainee Program may be completed within 6 to 18 months, depending upon which program you are in. Management trainees are expected to gain the broadest possible experience across several functions, with exposure to different senior managers and operating styles. Trainees finishing the program will be prepared for leadership positions managing people and/or projects within any number of areas.

CSX is a great Fortune 250 company to work for. Check out our competitive compensation packages and our Diversity Recognition and Awards.

Choose your direction

The following departments are currently involved in the Management Trainee Program. Select a department to view the position description.

· Transportation (Trainmaster)
· Engineering
· Mechanical 
· Intermodal 
· Purchasing and Materials
· Customer Service/Network Operations
· Finance
· Commercial (Sales, Marketing, Business Development)
Contact
Website: http://www.csx.com/
